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POLICY NO. 24 CONCERNING THE PREVENTION OF SEXUAL VIOLENCE
AND THE PROMOTION OF A CULTURE OF CONSENT AT JOHN ABBOTT
COLLEGE
PREAMBLE
John Abbott College (the “College”) seeks to foster and maintain a community of mutual respect and
concern for all of its members. All members of the College community have the right to study, work and
learn in an atmosphere that is free of sexual violence. To ensure such freedoms, the College has adopted
this Policy, which delineates the parameters and procedures for preventing sexual violence and dealing
with it should it occur.
Among the most serious violations of the terms of that community, or of the essential dignity of any
member of it, is an act of sexual violence. The College deems that these acts constitute the deepest
affront to our College standards and will not tolerate sexual violence in any form.
All members of our College community are protected under this Policy and share in the responsibility
for creating and maintaining an environment that promotes the safety and dignity of each person.
Towards that end, this Policy provides the framework for eliminating sexual violence from our College
community, preventing its recurrence, and addressing its effects. Persons in positions of authority, as
defined below, have the responsibility to recognize and prevent these behaviours – this, in accordance
with the provisions of the Charter of Human Rights and Freedoms, the Act respecting Labour Standards
of Québec and the Civil Code of Québec.
The College prohibits all forms of sexual violence. Any person found responsible for such violations
will face sanctions as per College policies, which may include dismissal or expulsion from the College.
Acts of sexual violence may also be prosecuted under the Criminal Code. This Policy applies to all oncampus conduct, off-campus events organized by members of the College community (e.g. athletic
event, student union organized event, class trip) as well as any off-campus conduct that has an adverse
impact on any member of the College community.

1.

DEFINITIONS
As used herein, the following words and expressions shall mean:

CONSENT:

Consent is ALWAYS REQUIRED regardless of the nature of the relationship or history of the
individuals involved. Seeking and obtaining clear consent is the responsibility of the person
initiating the sexual contact. Consent should be given by mutual agreement, be clear and given
free of coercion, force, or threat. It is reversible; if at any time, it is reasonably apparent that either
party is hesitant, confused, unable to give consent (e.g. when impaired by ill health, alcohol or
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drug consumption), or unsure, then both parties should stop and obtain verbal consent before
deciding if they should continue any sexual activity. Consent to one sexual act does not imply
consent to any other act or to a repetition of that act at a later time.
Consent is absent when: it is given by a third party; the individual who could give consent is
unable to do so (including while drugged, unconscious, impaired); consent was obtained
through an abuse of power or trust; the individual’s behaviour shows lack of consent or
ambivalence; or the person wishes to withdraw previous consent.
In Canada, in criminal matters, the age of consent for sexual activities is 16 in most cases. It can
move to 18 years of age in a variety of circumstances, such as if the sexual partner is in a position
of authority over the younger individual, the individual is dependent on the sexual partner (for
lodging, financial needs and so on), or the relationship is one of sexual exploitation. (Gabarit de

politique visant à prévenir et à combattre les violences à caractère sexuel dans les Collèges,
Fédération des Cégeps, mai 2018).
As such, the College’s position is that consent cannot exist when the sexual or intimate
relationship involves a student and a member of the College community who has:
•
•

direct authority or power (e.g. teacher, coach, security) over the student
who is in a helping or teaching relationship with the student (e.g. nurse,
psychologist, athletic therapist, non-student tutor, dean)

CULTURE OF CONSENT:

A culture of consent is one where all genders are respected, consent and consideration are
valued, and survivor/victims are not blamed for acts that have been done to them and are
supported and protected. In such a culture, individuals who are in a position of privilege or
power do not take advantage of those who are not in such positions; rather they protect them
and protect their rights when needed. In a culture of consent, all members of the College
Community take pride in being active bystanders when they witness acts of sexual violence and
seek opportunities to discuss consent and all that it entails in their day to day interactions (class
discussions, hallways, and so on).

SEXUAL VIOLENCE:

Sexual violence is a broader term referring to “any sexual act, attempt at sexual contact,
comment or advance of a sexual nature, or targeting (directly or indirectly) of an individual’s
sexuality using coercion”. This implies that these acts of sexual violence are committed against
an individual who is non-consenting or unable to consent. It also acknowledges that some acts
of sexual violence, such as some types of coercion, may not always fall within the scope of what
is prohibited by law at this time, but falls within the scope of this definition and Policy. Sexual
violence includes sexual assault, sexual coercion, sexual harassment, sexual misconduct and
abuse of power. Sexual violence also includes acts or speech which takes place via technology
(social media, online chats, blogs, etc.).
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Persons of all genders can experience sexual violence. No one gender is solely responsible for
acts of sexual violence although statistics show that some groups are more likely to commit
sexual violence while others are, unfortunately, more vulnerable to it. The College recognizes
that a person’s individual perspective or circumstances such as: national or ethnic origin,
gender identity, sexual orientation, age, religion, disability/ability, indigeneity, immigration
status, international student status, medical condition such as HIV status, and/or
socio-economic factors could make them more vulnerable to sexual violence and could impact
their needs and choices with regard to recourse. The support or assistance provided under this
Policy shall take into account, as needed and as requested, these perspectives or circumstances,
as described above. Respect and acknowledgement of these factors in the care and support
provided are essential.

(http://www.who.int/violence_injury_prevention/violence/global_campaign/en/chap6.pdf);
(OSM, 2012 : Comprendre et lutter contre la violence à l’égard des femmes : Vue d’ensemble
http://apps.who.int/iris/bitstream/handle/10665/86226/WHO_RHR_12.35_fre.pdf?sequence1)
(OMS, 2012 : Comprendre et lutter contre la violence à l’égard des femmes : La violence sexuelle
http://apps.who.int/iris/bitstream/handle/10665/86226/WHO_RHR_12.35_fre.pdf?sequence1)
(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : État des Connaissances
sur la violence sexuelle – Définition, prévalence et enjeux entourant la dénonciation, vol. 35, no
2, p. 25 27, juin 2018)

SEXUAL ASSAULT:

Sexual assault is having or attempting to have sexual intercourse or sexual contact with another
individual without consent. This includes (but is not limited to) sexual intercourse or sexual
contact achieved by the use or threat of force or coercion, where an individual does not consent
to the sexual act, or where an individual is incapacitated. Sexual assault also refers to acts that
don’t include physical contact (e.g. sending intimate pictures, messages, making sexualized
comments). The term sexual assault is used to describe any act of sexual violence which would
be barred by law.

(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : État des Connaissances
sur la violence sexuelle – Définition, prévalence et enjeux entourant la dénonciation, vol. 35, no
2, p. 25 27, juin 2018)

SEXUAL HARASSMENT:

Sexual harassment is repeated persistent and unwelcome sexual advances, requests for sexual
favours, and other physical, visual, or verbal behaviour of a sexual nature where:
a. Submission to such conduct is made, either explicitly or implicitly, a term or condition
of an individual’s employment or education; or
b. Submission to or rejection of such conduct by an individual is used as the basis for
employment or academic decisions affecting the individual; or
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c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
academic or professional performance; or creating an intimidating, hostile, or
demeaning employment or educational environment; or
d. Such conduct targets one’s gender, gender identity, sexual orientation, or any other
fundamental human right as protected by our laws.
Sexual harassment can take place in person or via technology (social media, online chats, blogs).
Any dissemination or threats to share intimate information, rumours, images, or videos
constitutes web-based harassment.

(Action ontarienne contre la violence faite aux femmes. Cyberharcèlement à caractère sexuel,
en ligne: http://tracons-les-limites.ca/cyberharcelement-a-caractere-sexuel/ accessed
September 14, 2018).

A single isolated incident of sexual violence may constitute sexual harassment if the incident is
severe. The more severe the conduct, the less the need to show a repetitive series of incidents
to establish sexual harrassment.

SEXUAL MISCONDUCT:

Sexual misconduct refers to acts with a sexual connotation occurring within a professional
relationship as defined by the Code des professions du Québec (LRQ, c. C-26, art. 59.1). This
would include helping relationships such as those offered by nurses, psychologists, lawyers,
counsellors, doctors and so on.

SEXUAL COERCION:

Sexual coercion refers to the use of physical force or more insidious manipulation (blackmail,
threats, lies, or psychological intimidation) to obtain sexual contact or interaction.

(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : État des Connaissances
sur la violence sexuelle – Définition, prévalence et enjeux entourant la dénonciation, vol. 35, no
2, p. 25 27, juin 2018)

SEXUAL EXPLOITATION:

Sexual exploitation is an act or omission to act that involves taking non-consensual, unjust,
humiliating, or abusive sexual advantage of another person.

RAPE CULTURE:

Rape culture is a society or environment whose prevailing social attitudes have the effect of
normalizing or trivializing sexual assault and abuse. (English Oxford Living Dictionaries,
accessed on November 19, 2018). Some examples of rape culture include condoning jokes or
comments which blame the victim of sexual violence and which minimize the incidence and
impact of rape and other forms of sexual violence. Rape culture usually objectifies women and
other non-dominant forms of gender expression. It can also include revenge porn (sending
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without permission images taken of someone in a moment of trust of an intimate nature) as
well as stealthing (the removal of a condom just prior to or during a sexual interaction without
the explicit agreement of the partner).

CLOSE PERSONAL RELATIONSHIP(S):

These include relationships between close friends, relatives, spouses, parent and child, siblings,
and consensual romantic or sexual relationships.

POSITION OF AUTHORITY OR POWER:

A position of authority or power occurs when individuals occupy different hierarchical levels in
an organization or structure (e.g. teacher with their student, manager and an employee under
their supervision, permanent staff member with a contract or TEPA employee, staff with a
volunteer, stage supervisor with a supervisee).

HELPING RELATIONSHIP(S):

A helping relationship is one of professional or psychological accompaniment of a person in
distress in response to a request for such support. This refers to the relationship between
students and psychologists, psychotherapists, nurses, counsellors, adapted services
technicians, social work technicians, advisors, student life advisors and other such College
employees.

TEACHING RELATIONSHIP(S):

A teaching relationship includes all interactions where teaching and learning take place. This
includes student/teacher, student/tutor, student/lab technician, student/coach,
student/learning specialist relationships to name a few.

CONFLICT OF INTEREST:

A conflict of interest is a situation in which College employees are in a close personal
relationship, which may influence the objective exercise of their duties. A conflict of interest
may be real, potential, or perceived.

ABUSE OF POWER OR ABUSE OF AUTHORITY:

This type of abuse consists of using power or authority conferred by position, in an
inappropriate and illegitimate manner, which compromises the employment or the learning of
an individual, and which harms or prevents their work or study. It could be used to coerce,
threaten, or silence someone in the context of sexual violence.

SURVIVOR/VICTIM:

A survivor/victim is a member of the College community who has experienced sexual violence.

RESPONDENT:

A respondent is the individual identified by the survivor/victim as the alleged aggressor of an
act of sexual violence.
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COMPLAINANT:

A complainant is the individual who files a formal complaint about an act of sexual violence.

ACTIVE BYSTANDERS:

Members of the College community are encouraged to take appropriate action if they witness
sexual violence of any kind, rather than being passive bystanders (witnessing but not
intervening to help, support, or seek support). Prompt reporting to campus security is
encouraged in situations where one’s safety and security may be compromised, such as in
situations where sexual violence is observed. Failure to intervene or call for help if a member is
witness to an act of sexual violence (in person or online) can lead to a loss of trust in the College
community, and as such, a passive response cannot be tolerated and may lead to consequences.
Please read Annex A: SART Support Guide for detailed information on how to be an active
bystander in our community. For additional help, contact a member of the Sexual Assault
Resource Team who can meet with you and explain how to step up in such a situation.

DISCLOSURE (DÉVOILEMENT):

A disclosure means that an individual reveals that they have experienced what they consider to
be sexual violence. This is distinct from the act of filing a complaint.

(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : Adultes victimes de
violences sexuelles : mieux comprendre pour des meilleures pratiques, vol. 35, no 2, p. 22-24,
juin 2018)

NOTIFICATION (SIGNALEMENT):

A notification occurs when a member of the College community provides information to the
SART that there may exist a situation of sexual violence. This is distinct from the act of filing a
complaint.

(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : Adultes victimes de
violences sexuelles : mieux comprendre pour des meilleures pratiques, vol. 35, no 2, p. 22-24,
juin 2018)

FORMAL COMPLAINT (PLAINTE):

In this Policy, a complaint is a formal step taken by the victim of sexual violence to officially
report a situation they have experienced related to sexual violence. This may be a complaint to
the College via the SART, to the police, or to both. A complaint via the SART implies that the
individual wishes to alert the College to the existence of a violation of this Policy, and as such
start an administrative process of investigation and support. A police complaint entails possible
legal proceedings.
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(Psychologie Québec, Dossier Adultes Victimes de Violences Sexuelles : Adultes victimes de
violences sexuelles : mieux comprendre pour des meilleures pratiques, vol. 35, no 2, p. 22-24,
juin 2018)

SEXUAL ASSAULT RESOURCE TEAM OR SART:

Sexual Assault Resource Team (see list of individuals in Annex E: Current List of SART
Members) is available to provide education and consultation to the College community and
will serve as the single-window service. It can be convened by the SART Chairperson in cases of
sexual violence, to provide support and resources to the concerned parties. The Chairperson of
the SART is appointed by the Director General, the Directors of Human Resources and Student
Services.

RETALIATION:

Retaliation is an attempt to seek retribution including, but not limited to, any form of
intimidation, reprisal, harassment, or intent to prevent participation in College proceedings
under College policy. Retaliation may include continued abuse or violence, other harassment,
and slander and libel. Any individual or group of individuals, not just a respondent or
complainant, may commit retaliation. It may be committed against the complainant,
respondent, or any individual or group of individuals involved in the investigation and/or in the
resolution of an allegation of sexual violence. Retaliation could occur before, during or after an
investigation and/or College proceedings.

LEADERSHIP
a. SENIOR STAFF: Any manager of the College who is classified within the meaning of the
Senior Staff (Cadres) Regulation. For purposes of clarity, and without limitation, this includes
employees classified as Directors and/or Coordinators, Gérant and/or Régisseur. Senior staff
may also be referred to herein as management personnel.
b. SENIOR EXECUTIVES: The Director General and the Academic Dean of the College who are
classified within the meaning of the Senior Executives (Hors-cadres) Regulation.
c. PERSONNEL MEMBER (EMPLOYEE): Includes all individuals working at the College whether
on a part-time or full-time or occasional basis.
d. SUB-CONTRACTOR: An individual or employee of a company with whom the College has a
contractual relationship.
e. SPORTS TEAM: This refers to members of a team, visiting or local, including but not limited
to coaches, athletes, therapists, drivers or league officials.
f.

UNION REPRESENTATIVE: An employee elected to an association to represent the interests
of a specific group of employees (i.e.: support, professional or teaching personnel) such as
defined by the document of certification.
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g. STUDENT ASSOCIATION (SUJAC): Group whose main function is to promote and defend
students' rights and interests at the College.
h. SUJAC REPRESENTATIVE: This refers to a student elected to the association to represent
the rights and interests of all students of the College.

COLLEGE COMMUNITY
This refers to any students (current, applicants and alumni), any college employee, applicants
for employment, persons doing business with or acting on behalf of the college, volunteers,
contractors, and visitors to campus.

2.

OBJECTIVES
This Policy:
a. is intended to counter any form of sexual violence, in order to protect the physical and
psychological integrity of individuals, to protect their dignity and ensure a nondiscriminatory, harmonious and safe place of work and study;
b. will outline the roles and duties of the various members of the College community with
regards to preventing sexual violence and promoting a culture of consent and safety across
the College;
c. will mandate safety and prevention measures to be implemented and reviewed regularly;
d. will be made available to all individuals whose behaviour falls within the scope of this Policy;
e. will provide clear information on how to receive support for sexual violence and how to file
a formal complaint. It will also outline possible consequences of behaviours of sexual
violence within our College community;
f.

will provide a framework for the implementation of educational, preventive and
administrative measures to raise awareness in the College community and to communicate
the College’s formal position of zero tolerance against sexual violence. Support may also be
sought under Annex A and Annex B: SART Reference Guide and by consulting a member
of SART, as further defined therein.

The College will therefore:
a) foster an awareness of behaviours that can lead to sexual violence through optional and
mandatory educational programs for both staff and students;
b) act upon complaints of sexual violence promptly, fairly, judiciously and with due regard to
confidentiality for all parties concerned;
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c) ensure that any member of the College community who seeks, in good faith,
recourse/redress or is involved in any proceeding under this Policy is able to do so without
fear of retaliation;
d) ensure that this Policy does not have the effect of prejudicing the rights of any individual
under collective agreements or the law; and
e) provide guidelines for social or welcoming activities organized by the College, a staff
member, a sports team, or student groups, regardless of where they are held (on or off
campus).

3.

SCOPE OF POLICY
This Policy applies to all those working or studying at the College. It also applies to all persons
using the services of, or providing services to, members of the College community. The SART
encourages the prompt reporting of all incidents of sexual violence, regardless of who the
offender may be. Accordingly, this Policy applies, without limitation, to:
a. behaviour on campus;
b. all forms of communication, including, but not limited to, telephone, electronic
communication or social media;
c. behaviour at College sponsored events, whether on or off-campus;
d. social and athletic functions related to the College;
e. stage setting, work-study or exchange programs;
f.

field trips, conferences, training sessions and seminars;

g. off-campus behaviour by a member of the College community which impacts an
individual's ability to work or study at the College.

4.

ROLES AND RESPONSIBILITIES OF VARIOUS PARTIES
All members of the College community must:
a. familiarize themselves with this Policy and their responsibilities therein;
b. comply with this Policy;
c. report any incident of sexual violence witnessed by immediately contacting the SART or
College security;
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d. participate in training and prevention activities organized in relation to this Policy;
e. refer anyone wanting to report an incident or obtain information to the SART;
f.

cooperate in investigations into allegations of sexual violence.

In addition, some members of the College community have additional roles and responsibilities,
in particular:
Senior Staff
a) to ensure the application of this Policy;
b) to take the mandatory training required by the Policy and offered through the College;
c) to ensure the accountability provided for in this Policy.

5.

PROHIBITED BEHAVIOURS
By law, and with this Policy, the following behaviours are prohibited within the College
community:
a. it is prohibited to commit any form of sexual violence toward another member of the
College community;
b. it is prohibited to retaliate against a member of the College community who has disclosed,
reported, been accused of, or filed a formal complaint related to sexual violence;
c. it is prohibited to engage in an intimate, romantic and or sexual relationship with a student
without respecting the limitations outlined in this Policy.

6.

EDUCATION, TRAINING, PREVENTION ACTIVITIES, AND
COMMUNICATION
Intent

The College is committed to promoting a safe learning and working environment for the
College community. The College will work to eliminate sexual violence through the
dissemination of educational material and year-round training programs for students, faculty
and staff. Some of this training will be yearly and mandatory in nature, as mandated by
law. All agree to abide by these rules and attend/view these mandatory training
sessions.
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As part of its efforts to eliminate sexual violence at the College, the SART, Human Resources
Department, and other groups will collaborate to:
a. Coordinate education and training communication to the College community regarding
sexual violence.
b. Work with relevant departments to provide education to the College community regarding
sexual violence. Topics may include:
•
•
•
•

disseminating detailed information and description on consent and the legal
ramifications if consent is not secured and an act of sexual violence occurs;
creating and maintaining a culture of consent within the classroom and the College (e.g.
promoting inclusive and survivor-based language, active bystander intervention
strategies);
providing awareness regarding safe and supportive interventions that may be offered
or provided when a situation of sexual violence occurs or is reported;
providing information on this Policy.

c. Provide and coordinate information and training related to new issues arising in the field of
sexual violence to individuals and departments involved in responding to sexual violence.
d. Consult and collaborate with individuals and groups both on and off campus who provide
alcohol education, active bystander training, sexual violence and sexual harassment
prevention education;
e. Provide and coordinate support and education to the College community as required
around issues related to the survivor/victim, alleged perpetrator, sexual violence policy and
procedures and general information on sexual violence.
f.

Provide a yearly report to the Director of Student Services, Director General, and the Ministry
(as mandated by), regarding the application of this Policy. Such report shall include the data
collected and any appropriate recommendations regarding this Policy.

g. Coordinate with the College’s Communications Department on awareness campaigns.

Communication to Students

The dissemination of educational material will be communicated to the College’s student
population through:
a. Presentations during orientation week by trained facilitators and professionals, and written
communication in all orientation and/or admissions packages.
b. Workshops by trained facilitators and professionals geared toward the students in
residence, sports teams and SUJAC representatives and clubs.
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c. Electronic communication through the College’s online platforms (Omnivox, institution
social media sites), via course outlines each semester, or during course registration.
d. Education related to rape culture and sexual violence in course materials and program
curriculum where appropriate by trained faculty.
e. Awareness activities through diverse campaigns and events throughout the academic year
in collaboration with departments and committees of interest (e.g. Harassment Awareness
Committee, Health and Wellness, SART, Counselling).
f.

Mandatory training sessions that shall be offered to students and should include
information on the following topics, among others:
i.

the content of this Policy;

ii.

internal and external resources available to support anyone affected by sexual
violence;

iii.

the phenomenon of rape culture, the concept of consent, being an active bystander,
helpful attitudes when receiving a disclosure, ability to identify high risk situations;

iv.

myths and stereotypes associated with sexual violence;

v.

code of conduct surrounding intimate relationships between staff and students.

Communication to Faculty and Staff

The dissemination of educational material will be shared to the College’s employees through:

a. yearly professional development activities such as ‘lunch and learns’ and mandatory
workshops focusing on sexual violence awareness, providing an environment of consent
and response to reports of sexual violence;
b. electronic communication through the College’s online platforms and social media;
c. mandatory training sessions that shall be offered to staff and should include information on
the following topics, among others:
i.

the content of this Policy;

ii.

internal and external resources available to support anyone affected by sexual
violence;

iii.

the phenomenon of rape culture, concept of consent, being an active bystander,
helpful attitudes when receiving a disclosure, ability to identify high risk situations;

iv.

myths and stereotypes associated with sexual violence;
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v.

7.

code of conduct surrounding intimate relationships between staff and students.

SAFETY MEASURES TO COUNTER SEXUAL VIOLENCE, INCLUDING
INFRASTRUCTURE ADJUSTMENTS TO SECURE PREMISES
As part of this Policy, the College commits to:
a. undertake a “crime prevention through environmental design” audit with trained law
enforcement to consider how the physical environment can contribute to incidents of
sexual violence in public spaces;
b. abide by recommendations outlined by the audit;
c. consider creating a ‘Walk Safe” program for students and staff who wish to be accompanied
on and/or off campus property;
d. ensure that emergency communication points around campus are well identified and easy
to access regardless of location on College property.

8.

GUIDELINES FOR SOCIAL OR WELCOMING ACTIVITIES ORGANIZED
BY THE COLLEGE OR A STUDENT GROUP
The College has an obligation to ensure that individuals can participate in student or staff-led
activities in a safe, non-threatening and enjoyable environment. Every participant and
organizing member must abide by the guidelines of this Policy and respective codes of conduct.

Social Events

a. All events organized should be completely inclusive and accessible by all its membership or
participants.
b. All members or participants should be made to feel welcome and a part of the club or event
regardless of their willingness to take part in events.
c. All students must adhere to the Student Code of Conduct at all times.
d. All organizers must have had training, which provide them with the appropriate tools to
intervene in a situation when sexual violence occurs or is reported.

Welcome Ceremonies

Welcome ceremonies are classed as a social event and must adhere to all guidelines in the
above section. In addition to these points, the following is also required:

Policy No. 24 Concerning the Prevention of Sexual Violence and the
Promotion of a Culture of Consent at John Abbott College

Page │15

a. A detailed activity list of the planned event must be submitted to the Director of Student
Services or a delegate. These must be approved a set amount of working days before the
planned date of the event.
b. All welcome ceremonies must take place within a venue located within the College.
c. At all times, a responsible person must oversee the welcome ceremonies. This person must
remain sober for the duration of the welcome ceremonies.
d. It must be made explicitly clear that welcome ceremonies are not compulsory. No one
should feel pressured to attend or fear backlash for their absence.
e. If alcohol is involved, an alcohol free alternative beverage must be offered.

Measures for Third Parties on Campus

The College maintains a number of contractual relationships with external companies, for
example, to offer services for their renovation projects. As the employees of these companies
also work on the College campus, they too have a role to play in the prevention of sexual
violence. As such, the College requires the following of all sub-contractors working on their
premises:
a. that all sub-contractor contracts contain a clause that requires them to inform all their
employees of their obligations under this Policy;
b. that all employees employed by sub-contractors and working on campus are subject to this
Policy.

9.

CODE OF CONDUCT FOR INDIVIDUALS IN A TEACHING
RELATIONSHIP WITH A STUDENT OR WHO ARE IN A POSITION OF
AUTHORITY
Consensual Romantic and/or Sexual Relationships

A consensual relationship is one in which two people are engaged by mutual consent in an
emotionally (romantic) and/or physically (sexually) intimate relationship.
For students under the age of 18, and notwithstanding anything to the contrary contained
herein, a consensual romantic and/or sexual relationship with a person in a position of
authority is illegal.
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Caution for Any Sexual or Romantic Relationship between Members of the
College Community
a. Any such relationship between individuals of legal age has significant and long lasting
potential risks. In the CEGEP context, such positions include teacher/student,
administrator/employee, coach/athlete, supervisor/supervisee, and individuals who
supervise the day-to-day student living environment to name a few. Individuals who are not
in a position of authority one semester may be the next due to the nature of the CEGEP
context for both students and employees who may change programs or positions within
the College. The potential for an eventual conflict of interest must always be considered
prior to entering in a romantic and/or sexual relationship with another member of the
College community.
b. The potential risks include conflict of interest (favoritism and bias) which undermine the real
or perceived integrity of the evaluation and supervision. When there is an unequal power
relationship between two individuals, it can make consent to a relationship or an act
problematic or impossible to ascertain. In this case, sexual violence can occur.
c. Romantic and/or sexual relationships between persons of unequal positions may have
unintended adverse effects on the climate of the workplace - both during such a
relationship and after any break-up. When the status of the relationship changes, the
conduct that was previously welcome may become unwelcome, leading to potential
grounds for a charge based upon subsequent unwelcome conduct. When one party is in a
position to evaluate the work or influence the career of the other, there is a significant
potential risk for undue access or advantage, restriction of opportunities, or simply a
perception of these problems, which may lead to grounds for complaint by third parties.
Even when a relationship ends, there may be a bias (even if unintentional) for or against the
former partner, or there could be an ongoing impression of such bias by others.
d. In addition, social media platforms can create the illusion of greater intimacy and can lead,
if used without this caution in mind, to intended or unintended acts of sexual violence. It is
therefore highly recommended that all staff members use official forms of communication
(such as MIO, Abbott email, LEA, and so on) with students at all times rather than unofficial
ones (e.g. Facebook chat groups).

College Position
It is the opinion of the College that sexual and/or romantic relationships between an employee
and a student at the College are counter to the educational mission of the institution.
Consequently, consensual sexual or romantic relationships between individuals in unequal
positions are discouraged.
Relationships prohibited under this Policy include, without limitation, the following situations:
a. a member of the teaching staff and a student in the same program;
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b. a member of the staff who is in a helping relationship with the student;
c. a member of the staff and a student stagiaire under the staff member’s supervision;
d. a member of the senior staff or senior executive of the College and a student;
e. a laboratory assistant, or teachers’ assistant and a student in the same program;
f.

a security services employee and a student;

g. a sports coach and a student member of the coach’s team.
For purposes of clarity, sexual or romantic relationships between College employees that are
not students of the College shall also be governed by Policy 8 - Policy on Conflicts of Interest for
College Employees.
If a sexual and/or romantic relationship existed prior to the registration of the student at the
College, it is mandatory to disclose such relationship to the office of the Secretary General in
confidence. Failure to disclose within a reasonable time limit may result in appropriate
disciplinary action in accordance with College policies and applicable laws and collective
agreements. For purposes of clarity, the foregoing shall not be applicable if the student is under
the age of 18, as any such relationship is illegal as per above. With respect to employees and
disclosure, please refer to Policy 8 – Policy on Conflicts of Interest for College Employees.

10.

CONFIDENTIALITY FOLLOWING A DISCLOSURE
Ensuring confidentiality is vital in creating an environment and culture where survivors/victims
feel safe to disclose and seek support and accommodation. Any information disclosed to the
Chairperson of the SART or a delegate will be held in the strictest confidence and will not be
shared without the express permission of the individual who provided this information. There
are, however, limits to the confidentiality that must be respected under certain circumstances,
such as:
a. an individual is judged to be at imminent risk of self-harm or of harming another;
b. evidence of sexual violence is available in the public realm (ex: video shared publicly on
social media);
c. reporting or action is required by law (ex: subpoena, a minor when said minor has been
subjected to a sexual assault, or has been accused of a sexual assault);
d. reporting or action is necessary for the safety of the College community (ex. pattern of
predatory behaviour on campus).
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The College reserves the right to initiate an internal investigation and/or inform the police of
the need for a criminal investigation, even without the consent of the survivor/victim, if the
College believes that the safety of the College community is at risk. A decision by the College to
initiate an internal investigation and/or pursue other recourses without the consent of the
survivor/victim will only be taken in extraordinary circumstances following an assessment by
the appropriate College senior staff and senior executives.
In addition, while confidentiality and discretion will be encouraged by all parties implicated in
a formal complaint process, at no time will the College attempt to silence an individual simply
to protect the reputation of the institution or its members. Any request for confidentiality or
discretion will be solely to respect laws and to ensure the integrity of the formal complaint
process.

11.

RETALIATION
The College prohibits any attempt at retaliation against individuals who disclose, signal, or
report an incident of sexual violence. This is the case for retaliation efforts made prior to a
disclosure or report, during an investigation, or following such an investigation. This is also the
case for retaliation against someone accused of sexual violence. Reports of any such attempts
at retaliation will be taken seriously and sanctions may be applied by either of the Directors of
Student Services or Human Resources, as it applies.

12.

ADMINISTRATIVE AND/OR DISCIPLINARY MEASURES
(APPLICABLE SANCTIONS)
Any formal complaints made will be investigated and could result in administrative and/or
disciplinary measures. These are detailed below in the Formal Complaint sections of this
document.

13.

SEXUAL ASSAULT RESOURCE TEAM (SART)
The Sexual Assault Resource Team (SART)

The SART is the primary resource for support and response in the case of sexual violence. In
addition, the SART will be a resource for all education, training and communication to the
College community regarding sexual violence as set out in this Policy. Any member of the
College community who is aware of an incident of sexual violence should advise the
Chairperson of the SART (preferably with the permission of the individual who has disclosed this
information) so that appropriate support and information can be provided in a timely manner.
In addition, SART shall maintain relevant records and denominalized statistics for the College
pertaining to cases of sexual violence that it responds to under this Policy. The SART will also
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assess activities and communication initiatives to ensure that they remain pertinent, accurate
and effective.
The SART, chaired by the SART Chairperson, is called to meet on an urgent and priority basis in
the event of a reported incidence of sexual violence and will act together to provide a
coordinated and appropriate response.

Access to the SART

The access point for the SART will be through its Chairperson, who can be reached via MIO email:
sart@johnabbott.qc.ca, phone: 514-457-6610 ext. 5555 or in person through the reception of
Student Services. In the absence of the Chairperson, a delegate will be clearly identified. If the
person making a disclosure is an employee, the individual will be automatically referred to the
Director of Human Resources.
The SART Chairperson or delegate will:
a. act as the lead responder in cases of reported sexual violence and, with the consent of the
survivor/victim, shall act as their voice, where needed, in the College community;
b. provide and/or coordinate case management of the file including calling the various
support services, as required, and coordinating the College’s response and the resources
offered;
c. contact and work with all relevant departments/units to address related internal issues for
the survivor/victim (e.g.; class changes, work assignments);
d. support a survivor/victims’ wishes should they want to reach out to the alleged aggressor
and establish limits, clarify impact of past behaviour, or seek behavior change (this being
said, while this option may be presented if it seems appropriate and safe to do so, at no time
will the survivor/victim be pressured to take this step);
e. keep statistics on disclosures, reports and complaints;
f.

support anyone reporting retaliation for disclosing an incident of sexual violence in alerting
the appropriate authorities at the College, either of the Directors of Student Services or
Human Resources, as it applies, or externally.

SART Composition

The SART is an ad hoc team composed of the most relevant resources, depending on each case,
as determined by the SART Chairperson and in accordance with the needs and wishes of the
survivor/victim. The role of Sexual Assault Resource Team is not to investigate but rather to
educate and support. In addition to the SART Chairperson, the team may include a
representative from:
•

Director of Student Services

•

Counselling
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14.

•

Security

•

Health & Wellness

•

Human Resources

•

Academic Dean, Dean of Academic Systems or Program Dean, as appropriate

•

Department Chair or Faculty Member

•

Residence Manager

•

Access Center

•

International Programs Office

•

Centre for Continuing Education

CONTACTING SEXUAL ASSAULT RESOURCES
Any member of the College community needing to share information pertaining to a breach of
this Policy, be it a disclosure, a notification or to file a formal complaint, can do so by accessing
the single-window service SART.
Please see Annex B: SART Reference Guide for step by step instructions on who to contact for
emergency situations, non-emergency situations, for secondary victims of sexual violence, as
well as for those accused of sexual violence. Information is provided for on campus support as
well as external support. Should an incident occur outside of regular College opening hours,
please notify the SART Chairperson or contact the resource line at extension #5555 once the
College reopens so that the survivor/victim may be made aware of all recourse and support
available in such situations. The SART is located in Student Services room H-148. Outside
agencies (Provincial Sexual Assault Help Line, Police, Hospital employees may not know about
the services available at the College and therefore, a separate notification must be made via the
Single-window service at 514-457-6610 ext. 5310 or 5555 for the survivor/victim to be offered
support in this way).
Any employee of the College community could be the first person informed of an incidence of
sexual violence. The first person aware of a non-immediate incident of sexual violence should
encourage the survivor/victim to contact the SART.
Any employee of the College community who is made aware of an incident of sexual violence is
strongly encouraged to contact SART in order to consult with the SART Chairperson regarding:
•
•
•

how to assist or where to refer the survivor/victim (on an anonymous basis or with the
consent of the survivor/victim);
debriefing regarding the intervention or encounter with the survivor/victim;
in order to be able to offer and provide support, the SART Chairperson must be made
aware of a concerning situation. Notifying the police or an outside resource will not
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automatically enlist the support of the SART. The SART will collaborate with outside
agencies only with the express permission of the individual involved.
If the SART Chairperson or any other member of the College community is approached by the
alleged perpetrator seeking support or assistance, such person shall be referred to the
Academic Dean (in the case of a student) or Human Resources or a union representative (in the
case of an employee), who shall provide timely support and referrals to the appropriate
resources (see Annex C: Support for Respondents).

Reporting
Survivors/victims of sexual violence have options when deciding where and how to file a formal
report or complaint in response to an incident or incidences of sexual violence. Note that
disclosing is not the same as reporting.
a. Disclosure of an incidence of sexual violence for the purposes of support, assistance
and/or accommodation is confidential, subject to these limits:
i.

It is essential to know that if the individual disclosing that they have been subject to
a sexual assault is a minor (aged less than 18 years), the individual receiving the
disclosure HAS NO CHOICE under the Loi sur la Protection de la Jeunesse (Youth
Protection Act) but to report this to Youth Protection (see Annex D: Youth
Protection Reporting Numbers by Region for contact numbers). While it may seem
counter intuitive to remove choice from a survivor/victim of sexual violence aged
under 18, this is mandated by law to ensure that the individual is receiving adequate
medical and psychological care and not experiencing retribution from family for
being victimized in the first place.

ii.

If the SART or another member of the College community receives several
disclosures which may indicate a predatory pattern of attacks on or off campus,
in the interest of safeguarding members of our College community, some
information may need to be shared with the proper authorities (e.g. Security,
Director of Student Services, Director General, HR, Police). In this case, only the
information necessary will be shared. Anonymity of the survivors/victims who
have come forward will be protected within the limits of the law.

b. Reporting is a choice made by a survivor/victim who wishes to move towards a legal
and/or disciplinary process in which anonymity is not possible. Complaints made under this
Policy or under Policy 13 - Policy on Student Conduct and Discipline Procedures are treated
confidentially, subject to the limits of these policies. Once again, if the situation involves a
survivor/victim who is a minor, reporting to Youth Protection is not a choice but a legal
obligation. Reporting to the College remains a choice.
c. The SART Chairperson (or delegate) shall assist survivors/victims in understanding each of
these options and in ensuring that they have all the information that they need in order to
make an appropriate decision that meets their needs. Detailed information about options
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(within the College and/or to police) and what to expect for all parties, survivors/victims and
persons accused, are provided in Annexes A and B.
The availability of some options will depend on the member status of the survivor and/or the
person accused, as well as whether the sexual violence took place on or off campus.

Reporting Options and Considerations
14.2.1 Criminal Option

Reports/complaints can be made to the police with the goal of pursuing criminal charges under
the Criminal Code.

14.2.2 On-Campus Option

A complaint may be made within the College under Policy 13 – Policy on Student Conduct and
Discipline Procedures, when both parties are subject to the jurisdiction of such Policy 13, or
under any other applicable policy. This is not a substitute to a police investigation, but rather a
parallel process that remains internal to the College. An individual can certainly choose to make
both an internal and police report following an incident of sexual violence.
In the case of an allegation against employees, reports/complaints can also be made to an
appropriate supervisor, depending on the parties involved. At all times, it is strongly
encouraged that the SART Chairperson or delegate be involved so that all receive
comprehensive information on the options open to them as well as be offered appropriate
support.

14.2.3 Appropriate Accommodations

Regardless of the outcome of a criminal or internal complaint, the survivor/victim will be offered
accommodations, psychosocial support and accompaniment through the various steps of the
complaints process by SART members if internal, via external resources if external complaint.
These must be put in place within seven (7) days of the request for accommodations to the
SART. Accommodations may include a delay (without penalty) of academic assessments,
breaking a lease in residence (without penalty), increased time to complete tests, receiving an
incomplete for a course, transferring into an equivalent class and so on. These will be
determined by the SART resource person in conjunction with the survivor/victim and an
appropriate College authority if needed (e.g. to break a lease, perform a late withdrawal from a
class), based on the severity of symptoms as well as the particular circumstances (e.g. alleged
aggressor in same class).

14.2.4 Other Considerations
a. Retaliation or the threat of retaliation against individuals who report an incident or
incidents of sexual violence in good faith, or who participate in an investigation as primary or
secondary witnesses is prohibited and disciplinary action may be taken following threats or
attempts to retaliate or silence anyone involved in such an investigation. Retaliation or
threats of retaliation against a respondent are also prohibited. Any such retaliation or
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threats of retaliation could lead to administrative or disciplinary consequences up to and
including termination of studies or employment.
b. Survivors/victims of sexual violence are encouraged to engage in appropriate recourses
and avoid making public accusations. Such public accusations include but are not limited
to social and other media. Persons making false accusations and/or statements that are
vexatious and/or in bad faith (e.g. meant to impede or cloud an investigative process) could
be charged under Policy 13 - Policy on Student Conduct and Discipline Procedures.

Formal Complaint
a. The formal complaint process is initiated through the SART resource team which is
designated as the single-window service. The mandate of the single-window service is to
receive any incident report, disclosure or complaint with respect to a member of the College
community, and to accompany the individual through the process. The College must act
rapidly in order to ensure the security of the person, victim or witness of an act of sexual
violence, who witnesses an event or who files a complaint while putting in place measures
to attenuate the potential negative impacts on the victim’s academic and personal life. The
law prescribes a maximum of seven (7) days to put into place the necessary
accommodations. The single-window service is confidential and directs individuals to the
appropriate services. Its mandate is not to conduct an administrative or disciplinary
investigation.
b. In the case where a complaint is reported directly to the Directors of Human Resources or
Student Services, these Directors may enlist the help of a SART member to provide support
and accommodations to the individual involved.
c. This formal complaint process must not take more than ninety (90) days to complete. At any
time during the process, the survivor/victim may ask for and receive the accompaniment of
a SART resource person. At no time during this formal complaint process will the
survivor/victim be asked to meet with the respondent face to face unless it is specifically
requested by the survivor/victim.
d. The College is committed to responding to any accommodation request within seven (7)
days.
e. Policy No. 24 applies in the following cases:
i.

when a complaint is filed against an College employee or student;

ii.

when a complaint is filed relative to an event that occurred on the College campus
and in the context of an activity organized by the College;

iii.

when a complaint is filed relative to an event that occurred outside of the College
campus but in the context of an activity organized by the College;
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iv.

f.

it is the responsibility of the Director of Human Resources or Director of Student
Services to assess the “admissibility” of a complaint that concerns a situation where an
activity is not organized by the College but involves members of the College
community.

The SART member may help the survivor/victim with this process at the request of the
individual making the formal complaint. To find out how to reach a SART member, please
refer to Annex B.

g. In the event that a member of the College community is accused of sexual violence, they
will be provided information on applicable policies and support as per Annex C.
h. There is no restriction on the delay to put forth a formal complaint following an act of sexual
violence. C

Processing a Formal Complaint
a. Processing a complaint begins with the person filing the complaint at the single-window
service, in one of two ways:
i. by a written statement; or
ii. by a member of the SART putting it in writing.
b. The complaint is filed with the Director of Human Resources, or in the case of a student to
student complaint, to the Director of Student Services. The Director of Human Resources or
the Director of Student Services, as applicable, shall provide the complainant with a copy of
this Policy. In the event that the Director of Human Resources or Director of Student Services
were the object of a direct complaint, the complaint shall be filed with the Director General,
in the former case, and the Director of Human Resources, in the latter case, who will chair
the investigative panel; all other provisions of this Policy shall apply, mutatis mutandis.
c. The complaint must contain the complainant’s full name, phone number and address and
be signed by the complainant. The complaint must clearly identify the respondent by name
or sufficiently describe the respondent to facilitate the identification of the person. The
complaint must further describe the relationship between the complainant and the
respondent and contain a sufficiently detailed description of the situation including the
context, the location, the circumstances, as well as the date(s) and the time(s) on or around
when the event(s) occurred. Only information pertaining to the situation or events leading
to the written complaint should be included in the complaint.
d. The complaint must remain confidential between all parties involved as long as the
investigation is on-going and the appropriate and formal recommendations have not been
implemented. All complaints must be handled with tact and discretion.
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e. At the request of the complainant, a SART member may assist the complainant with the
drafting of the complaint; however, the description of the events must remain that of the
complainant. The complainant can decide to withdraw their complaint, stop, and/or resume
the process.

Investigation of a Formal Complaint
a. Once a formal complaint has been filed, the Director of Human Resources or the Director of
Student Services, as applicable, informs the respondent by providing them with a summary
of the complaint highlighting pertinent facts as outlined in section 14.4 hereof, or with a
copy of the written complaint with all personal information removed. Such summary or
copy, as applicable, together with a copy of this Policy, shall be provided to the respondent
within ten (10) working days of receipt of the complaint. The respondent may submit, or
decline to submit, a written response to the allegations within ten (10) working days of
receiving the complaint or summary thereof; a copy of the response is provided to the
complainant within five (5) working days of receipt by Human Resources or Student
Services, as applicable.
b. Unless the complainant and respondent have agreed to mediation or other acceptable
settlement process, the Director of Human Resources will appoint two (2) other members
of management (where possible, of different genders), who are not in direct working
relationship, and who are not in a conflict of interest with the complainant or respondent,
whether real, potential or perceived, to an investigative panel and will also chair this
investigative panel. In cases of a student-to-student complaint, the Director of Student
Services will appoint and chair the investigative panel comprised of two (2) other members
of management (where possible, of different genders), who are not in direct working
relationship, and who are not in a conflict of interest with the complainant or respondent,
whether real, potential or perceived.
c. Where this is not possible, outside persons may be appointed to the investigative panel. In
certain situations, where warranted, the Director of Human Resources/Student Services may
decide to engage an external investigative panel to conduct the investigation and to report
its findings to the Director of Human Resources/Student Services. The investigative panel
will begin to hear the complaint within thirty (30) days of receipt (excluding official vacation
periods).
d. Unless the complaint appears clearly frivolous or unfounded, the investigative panel will
conduct an impartial investigation into the allegations made and the response provided if
any; both the complainant and the respondent will be advised of their right to be
accompanied by a representative of their choice during any meetings with the investigative
panel. Any complaint which appears frivolous or unfounded shall be dealt with in
accordance with section 14.7 hereof.
e. The investigative panel will:
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i.

collect all the facts relevant to the investigation;

ii.

interview the complainant, the respondent, any witnesses and any other interested
parties;

iii.

require that these persons maintain the strictest level of confidentiality and that they
sign a confidentiality undertaking or agreement;

iv.

provide a sufficiently detailed account of the exchanges with one party to the other
party in order to allow for reply or rebuttal; gather all the documents required in
support of the facts;

v.

conclude its deliberations and render a detailed confidential report within ninety (90)
days of the conclusion of its investigation, as to whether sexual violence has occurred;

vi.

prepare a written report to be forwarded to the complainant and the respondent;

vii.

issue recommendations to the College with regard to interim measures only, when
justified by the circumstances, to prevent the situation from repeating itself while the
investigation is ongoing.

To see the current composition of the SART, please see the list included in Annex E attached
hereto.

Confidentiality
a. Any disclosure provided to the SART Chairperson (or the first SART person of contact) will
be held in the strictest confidence and will not be shared except as stipulated otherwise
herein.
b. All the persons called upon to intervene or to be interviewed within the context of the
above procedures will be held to the strictest confidentiality except where quasi-judicial or
judicial proceedings (arbitration hearing or other tribunal) result from or are initiated
following the investigation or any administrative or disciplinary measure issued.
Confidentiality applies to the complainant, witness as well as the respondent, and is
intended to protect the rights of all concerned parties.
c. The Director of Human Resources Services and the Director of Student Services are
responsible for maintaining the confidentiality of all information they receive in the exercise
of their duties under this Policy. The keeping of files, the use of the information contained
therein and the destruction of files or parts thereof are subject to the applicable laws
governing such matters and the relevant collective agreements; as a general rule, and
subject to the foregoing, the College keeps all files for five (5) years from the time the file is
closed and destroys them at the end of this period.
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d. All reports, other than the confidential detailed written report of the investigative panel,
prepared by any individual and/or committee mentioned in this Policy will identify the
parties by number or letter and under no circumstances by name.
e. This Policy shall not restrict or limit any right or recourse provided under the Act respecting
Access to Documents Held by Public Bodies and the Protection of Personal Information, the
whole in accordance with the terms and conditions contained therein.

Administrative and/or Disciplinary Measures (Applicable Sanctions)
In cases where the investigative panel finds that sexual violence has occurred, the respondent
is subject to administrative and/or disciplinary measures. The Directors of Student Services and
Human Resources will decide on the appropriate measures in accordance with the relevant
collective agreement or Policy 13 – Policy on Student Conduct and Discipline Procedures, as
applicable.
A complainant determined by the investigative panel to have been dishonest in making a
complaint or to have made a malicious complaint is subject to administrative and/or disciplinary
measures in accordance with the relevant collective agreements or Policy 13 - Policy on Student
Conduct and Discipline Procedures.

Internal Collaboration
All members of the College community contacted by the SART Chairperson in the application
of this Policy are bound to collaborate with the SART Chairperson and identify all appropriate
and reasonable accommodations and/or arrangements in support of the survivor/victim, the
whole in accordance with existing policies and procedures and as mandated by applicable law
(including, An Act to prevent and fight sexual violence in higher education institutions).

Appeal Process
a. The conclusions of the investigation are subject to appeal only on the grounds that the
conclusions reached were arbitrary or discriminatory, or, if the procedures outlined herein
for the handling of the complaint were materially breached.
b. Appeals must be submitted to the Director General's office in writing within ten (10)
working days of receiving the conclusions of the investigation and must include the specific
reasons justifying the appeal. The Director General will address the appeal within ten (10)
working days of receiving the request for appeal.
c. In the event that the Director General was directly involved in the investigation, the appeal
shall be filed with the Director of Human Resources who will name a neutral party from the
Board of Governors. The neutral party will address the appeal within fifteen (15) working
days of receiving the request for appeal.
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d. A successful appeal may result in a new investigation into the complaint or a change in the
sanctions and/or measures taken. In the case of a new investigation, an external
investigative panel will be appointed to carry out the new investigation.

15.

STANDING COMMITTEE
a. Applicable legislation provides for the establishment of a standing committee whose role
is to develop, review and ensure the respect of this Policy. This committee is composed of
two (2) members from each of the following groups: support and professional employees,
faculty, members of the management team and students. These representatives are
appointed by their respective associations. Members of the committee are required to
attend specific training on sexual assault and violence.
b. The standing committee plays a dual role, on the one hand, assumes the responsibilities as
outlined in this Policy and, on the other hand, assumes an administrative as well as an
educative role under this Policy as well as under Policy 4 - Concerning Sexual Harassment,
Psychological Harassment, Abuse of Power and Violence respectively.
c. The Director of Human Resources is responsible for the application of this Policy in
conjunction with the SART Chairperson.

16.

EFFECTIVE DATE
a. This policy is adopted by the Board of Governors and comes into effect on
September 1, 2019. It replaces and repeals any previous policy to the same effect.
b. Periodic Policy View: All the practices and procedures set forth in this Policy are open to
review and re-evaluation. The Director of Human Resources will report to the Board of
Governors at least every five (5) years on the extent of compliance with this Policy and
recommend any necessary changes.

17.

COMMUNICATION OF THIS POLICY
Communication of this Policy will occur as follows:
a. Students: presentation during orientation.
b. Employees: in-house mandatory training sessions.
c. Visitors: any person visiting the College campus will be advised of key elements of this Policy
through public signs and a notification on parking passes.
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d. Volunteers: any person performing unpaid work for the College will be made aware of this
Policy upon agreement to use their services.
e. Employees of sub-contractors: all employees of sub-contractors are required to go to the
College website to view this Policy and sign a document to confirm that they have read and
understood it, and agree to abide by it.

18.

ANNUAL REPORTING ON INCIDENTS AND INITIATIVES RELATED
TO SEXUAL VIOLENCE
The following items must be tracked and be included in the College’s annual report:
a. List of prevention and sensitization initiatives held that year, including those targeting
students.
b. List of training sessions completed by senior staff, senior executives, employees and student
union representatives.
c. Safety measures implemented or upgraded.
d. Number of disclosures, reports and formal complaints of sexual violence along with time
taken to provide accommodation and resolution.
e. The types of interventions required following complaints and the nature of sanctions
applied upon conclusion of the investigations.
f.

The consultation process used to draft or review this Policy.
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For purposes of clarity, annexes attached to this Policy are incorporated
for information purposes only; as such, any amendment to such
annexes do not require board approval.
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